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NOMINATION AND REMUNERATION POLICY

(1 CRITERIA  FOR DETERMINING QUALIFICATIONS, POSITIVE ATTRIBUTES &
INDEPENDENCE OF DIRECTOR:
(Pursuant to Section 178 (3) of the Companies Act 2013)

1. Qualifications of Independent Director:

An Independent director shall possess appropriate skills, experience and knowledge in one
or more fields of finance, law, management, sales, marketing, administration, research,
corporate governance, operations or other disciplines related to the company's business.

1.1. A member of the NRC is not entitled to participate in the discussions when his/her
own remuneration is discussed at a meeting or when his/her performance is being
evaluated.

1.2. The NRC may invite such executives, as it considers appropriate, to be present at
the meetings of the NRC.

2. Positive attributes of Independent Directors:

An independent director shall be a person of integrity, who possesses relevant expertise
and experience and who shall uphold ethical standards of integrity and probity; act
objectively and constructively; exercise his responsibilities in a bona-fide manner in the
interest of the company; devote sufficient time and attention to his professional obligations
for informed and balanced decision making; and assist the company in implementing the
best corporate governance practices.

3. Independence of Independent Directors:
An Independent director should meet the requirements of the Companies Act, 2013.
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(n REMUNERATION POLICY FOR DIRECTORS, KMP & OTHER EMPLOYEES:
(Pursuant to Section 178 (3) &(4) of the Companies Act 2013)

A. NON-EXECUTIVE DIRECTORS (NEDs)

The Non-Executive / Independent Director may receive remuneration by way offees for
attending meetings of Board or Committee thereof. Provided that the amount of such
fees shall not exceed the maximum amount as provided in the Companies Act,
2013, per meeting of the Board or Committee or such amount as may be prescribed by
the Central Government from time to time.

B. WHOLE-TIME DIRECTOR & KEY MANAGERIAL PERSONNEL & OTHER EMPLOYEES

The objective of the policy is directed towards having a compensation structure that will
reward and retain talents.

The Remuneration to Whole-Time Directors shall take into account the Company's
overall performance, WTD's contribution for the same & trends in the industry in
general, in a manner which will ensure and support a high performance culture.

Pursuant to the provisions of the Companies Act 2013, Managerial Personnel,KMP, Senior
Management and an employee may be entitled to any Employee Stock Options (ESOPs) of
the Company as and when decided by the Board and Shareholders.

The Remuneration to others will be such as to ensure that the relationship of remuneration
to performance is clear and meets appropriate performance benchmarks.

Remuneration to Directors, Key Managerial Personnel and Senior Management will involve
a balance between fixed and incentive pay reflecting short and long term performance
objectives appropriate to the working of the Company and its goals.

The above criteria and policy are subject to review by the Nomination & Remuneration
committee & the Board of Directors of the Company.
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AMENDMENT TO THE POLICY:

The Board of Directors on its own and / or as per the recommendations of Nominationand
Remuneration Committee can amend this Policy, as and when deemed fit.In case of any
amendment(s), clarification(s), circular(s) etc. issued by the relevantauthorities, not being
consistent with the provisions laid down under this Policy, thensuch amendment(s),
clarification(s), circular(s) etc. shall prevail upon the provisionshereunder and this Policy shall
stand amended accordingly from the effective date aslaid down under such amendment(s),
Clarification, circular(s) etc.

DISCLOSURE:
The details of this Policy and the evaluation criteria as applicable shall be disclosed inthe Annual

Report as part of Board’s Report therein or alternatively the same may be put up on
the Company’s website and reference drawn thereto in the Annual Report.
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